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Changes transform ODOT work force 


A change is taking place 
throughout the ODOT work force-- 
a change that is happening too 
slowly for many, yet too fast for 
others. The change is evident only 
subtly to a number of workers, but 
it is painfully apparent for others. 

White males no longer solely 
dominate a work force composed 
of lower-ranked women clerical 
employees and labor crews with a 
sprinkling of minorities. 

The civil rights and women’s 
movements, plus campaigns for hir- 
ing the handicapped, are altering 
the composition of our work force. 

How is the change affecting 
working relations within the 
department? 


Issues are complex 


Interviews with about a dozen 
randomly-selected workers in vari- 
ous positions indicate the issues are 
complex, with experiences ranging 
from total acceptance of the 
changes, on one hand, to open 
conflict on the other. 

Lorraine Goucher, HMW 2 in the 
Region 2 Sign Crew, said that 
women as well as men need to 
_ change their attitudes about 
~ women working in positions similar 
to hers. . 

“Women need to come with the 
attitude that they honestly want to 
do this kind of work, not with the 
feeling that ‘I’m just a housewife’ 
and expect the men they work with 
to pick up the slack. Women like 
that make it hard for those of us 
who want to do the work and be 
treated equally,” she said. 


Increasing acceptance 


Working all her life as a truck 
driver, plumber and construction 
worker, Goucher said she sees 
increasing acceptance of women 
workers by men, partially because 
their own wives now work to help 
support their families. 

But she still sees supervisors 
afraid to have women working for 
them, and she has struggled con- 
tinually to be accepted as a capable 
woman laborer, she said. 

Goucher was greatly influenced 
by an independent mother who 


Jim Odom 


Lorraine Goucher 


Who is the secretary, engineer, 
administrative assistant and 


highway maintenance worker? 


Turn to page 3 for answers 


Barbara Hopewell 


That’s the same approach used 
by Barbara Hopewell, ODOT'’s first 
female licensed professional 
engineer, who passed the state 
exam in April. ‘‘I have always 
wanted to just be one of the guys, 
and | hope to keep it that way,” she 
said. 

Filling five positions during her 


A woman working in the field “has to go a little 
farther than a man” to prove herself. 


worked as a Carpenter and in facto- 
ries. ‘‘Her theory was, ‘You get 
what you work for’ and she taught 
me there’s no such thing as ‘can’t,’” 
she said, later voicing that phi- 
losophy herself when discussing 
career goals: ‘‘There’s not much | 
can’t do, | figure.” 

Despite this optimism, she said 
she still feels that a woman working 
__ in the field “has to go a little farther 
__ than a man” to prove herself. She 
__ knew that she succeeded a few 
years ago on a construction job 
when the men she worked with 
sent her flowers “for being one of 
_ the guys.” 


four years with ODOT, she said she 
has never felt singled out profes- 
sionally or socially for being a 
woman. In her current position as 
assistant hydraulics engineer, three 
of the five employees in her section 
are women. 

She said it took some adjustment 
transferring from a women’s col- 
lege to Oregon State University, 
where only seven in the engineer- 
ing class of 70 were women. 

Nancy Gronowski, a landscape 
architect in parks, noted the same 
composition in her graduatin 
class, though now nearly half the 
students are women. 


She said she has benefited from 
supportive attitudes on the part of 
many women during her career and 
“it’s fun to encourage other women 
to get into this field. | tell them to 
stick with it. There’s no reason not 
to make it these days.”’ 

Sue Chase, a naturalist and park 
management assistant at Tryon 
Creek Park near Portland, gives sim- 
ilar advice to women entering non- 
traditional careers-- ‘Learn all you 
can; don’t be afraid to try.”” 

She said she has received 
positive support from many she has 
worked with and from a career 
counselor in the ODOT Personnel 
Section. Many other women said 
they felt ODOT policies and prac- 
tices are nondiscriminatory, but 
some have encountered problems. 

One woman declined to answer 
various questions about working 
conditions within the department, 
and another said she received a 
transfer after several months of 
frustration working with a super- 
visor who could not accept a 
woman employee. 

A male who has worked for four 

Continued on page 3 


Job share 
helps women 
keep working 


“Two heads are better than one” 
is the consensus of people working 
job share positions throughout 
ODOT. 

Job share allows two or more 
employees to fill one full-time posi- 
tion, arranging a schedule and 
dividing assignments to meet their 
needs and those of their supervisor. 

According to Doris Deter, per- 
sonnel assistant, primary users of 
the program have been women 
with children at home and women 
combining work with education. 

The Personnel Branch not only 
promotes the concept, but also 
practices it by filling a secretary 
position for almost three years with 
job share employees. 

‘It’s the best of both worlds for 
me,” said Terry Wimsatt, who splits 
the position with Jacquie Keller. 
“I’m able to spend time with my 
daughter and keep my skills cur- 
rent.” 


Shared for five years 


The two alternate work weeks 
that begin on Wednesdays. 

“Communication makes it work. 
We often are in daily phone con- 
tact. We keep copies of important 
items and we file each other’s 
work,”’ Wimsatt said. 

Kathleen Carter shared a trans- 
portation planner position for five 
years, first with Sue Harris, who is 
now mayor of Salem, then from 
1979 to 1983 with Roberta Young. 
To coordinate details of working 
with ODOT regional offices and 
local governments, Carter and 
Young overlapped one work day 
weekly. 

“I think it improved the quality of 

Continued on page 3 
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Director’s Corner 


Last month my column ended by mentioning several accomplish- 
ments by department employees in which we can take pride. | think it 
would be interesting for you to see the kinds of things that have 
crossed my desk since that time that make me pleased with how we 
are doing. 


@A state senator recently sent a letter to Commission Chairman Tony 
Yturri complimenting him on how the department was handling a 
variety of tasks in his district. He said, ‘I can’t remember a time in my 
dealings with state government when I have been more satisfied and 
impressed with the attention and sensitivity provided by the depart- 
ment...the cooperation has been outstanding.” 


@At a recent governor’s staff 
meeting, Gerry Thompson, the 
governor’s executive assistant, 
gave special commendation to 
the department and, in particu- 
lar, to Highway Division 
employees in the Metropolitan 
Region for their help in dealing 
with new firms seeking to locate 
in Oregon. In explaining some 
recent successes to Governor 
Atiyeh, she highlighted our 
efforts as making a big dif- 
ference. 


e@With the increased federal-aid 
highway construction program, 
there had been some doubts 
about whether we could obli- 
gate all of the available federal 
aid. Not only did the staff 
accomplish that goal, but 
because additional jobs were prepared, the state received an 


additional $6.7 million of obligation authority. That’s a real benefit — 


to the state and represents some long, hard hours of work. Thanks to 
everyone involved. 


@Scott Coulter recently was selected as one of two highway officials 


from around the nation to work on an international study aimed at 
transferring the benefits of some of the progress that European 
countries had made on their highways to the United States. It’s quite 
an honor to have been selected. 


Transportation map 


@The department's Policy and Planning Section published a public 
transportation map for the state. It used the same format as the 
highway map but includes alternative means of transportation. It is 
receiving some outstanding compliments from people in the travel 
and tourist industry from around the state and nation. This helps us 
emphasize another dimension of the department and should be of 
great use to a large share of the traveling public. 


@There appears to be new interest in Oregon by film companies. We 
have had activity in Salem and now will have additional interest in a 
location on the coast. Making movies and TV commercials is a 
sensitive business requiring a number of special shots, and fre- 
quently with unpredictable timing. We often get involved either 
through impacts on our transportation system or because our parks 
or other facilities are used. Helping this industry represents a special 
challenge for us to demonstrate our cooperation and assistance to 
what could be a very important industry in Oregon. We have 
received some compliments from the film company that worked in 
Salem and are doing our best to make sure that we can accommodate 
the needs of these companies from the very beginning when they 
show an interest in our state. 


mK 


Successful Affirmative Action 


@Frequently | have asked for your cooperation in ensuring that we 
have a successful Affirmative Action program. Many of you have put 
forth an outstanding effort, and | am pleased to note that the 
department has made excellent progress over the past year. 


Overall, you may have noted that our minority representation is 

higher than the average in the workforce and in other state agencies. 

We still have lots of work to do and need to continue to focus on 

moving minorities and women upward in our organization. How- 

eee we should all be proud of the progress that we have made to 
ate 
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LIBRARY DEDICATED--ODOT Legal Counsel Jack Solis, right, and J. Richard 
Devers laugh at lively entries about ranchers’ property disputes in Oregon 
Reports volumes from the late 1800s. The book is from the ODOT Law 
Library dedicated by the Transportation Commission in September in honor 
of Devers’ father, Joseph, the first legal counsel who served from 1919 until 
his death in 1951. The plaque held by Devers noting the dedication has been 


placed in the library. 


____Letters a 


Board likes map 


Fred Miller, director 
Department of Transportation 


Thanks for sending us copies of 
your new Oregon Passenger Serv- 
ices Map. It looks like you may have 
gone further than most anybody in 
showing a multimodal transporta- 
tion map and not just a highway 
map for your state. | am routing it 
around the office so that our staff 
will be familiar with your innova- 
tions. 


Thomas B. Deen 
Transportation Research Board 


‘Washington, D.C.. 


Senator praises department 


Anthony Yturri 
Chairman, Transportation Com- 
mission 


, During recent weeks | have had 
an opportunity to deal with the 
Department of Transportation on 
several issues. 

| can’t remember a time in my 
dealings with state government 
when | have been more satisfied 
and impressed with the attention 
and sensitivity provided by the 
department. From Fred Miller on 
down, the cooperation has been 
outstanding. 


Mike Thorne 
State Senator 


License replaced 


David Moomaw, director 
Oregon Motor Vehicles 

| write to commend Dan 
Dlugonski of your Salem staff for his 
considerable assistance to me 
recently. 

I’d lost my driver's license in New 
York City. | called Salem, and 
through the good services of Mr. 
Dlugonski, a temporary replace- 
ment arrived in time for me to get 
our rental car from Vermont back 
to New York City. 

His prompt response to my 
emergency made a vacation mishap 
turn out just fine. 


Claude A. Offenbacher 
Lake Oswego, OR 


EDITOR’S NOTE: Dlugonski is a 
clerical specialist in the Salem DMV 
headquarters. 


DMV employee commended 


Fred Miller, ODOT director 
David Moomaw, DMV admin- 
istrator 


It is with great pleasure | write 
this letter to commend one of your 
employees, Marlene Looney, for 
outstanding service. 

| recently was involved in a diffi- 
cult situation. Marlene sensed my 
distress and quickly processed the 
vehicle history which | requested. 

After a visit with my attorney, it 
was drawn to my attention we 
needed an automobile title. Unfor- | 
tunately the credit union had 
mailed it to your offices. Marlene 


again took action. In five minutes, 


she recovered the title from the 
mailroom just by looking for the 
return address on the envelope. 

We certainly feel supportive of 
the Department of Motor Vehicles 
because of this most positive expe- 
rience. 


Marshall and Elizabeth McClure 
Salem, OR 


EDITOR’S NOTE: Looney is a cler- 
ical specialist in the Driver 
Improvement Unit, Salem. 
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Job share... 


Continued from page 1 


the work because we had two view- 
points to address issues,’ said Car- 
ter, who sought the arrangement to 
spend time with her small children. 
Young was completing graduate 
work at the time. 

Aileen Pettit has shared a motor 
vehicles representative position at 
the east Eugene DMV office since 
1978 after a two-year absence from 
a similar position after her son was 
born. “I love it. | think a lot of 
people in the office are envious of 
us. | have no desire to work full 
time,” she said. 

She and Lynne Greenleaf alter- 
nately work two- and three-day 
weeks. She noted her supervisor 
likes the arrangement because the 
_ two women are available to work a 
few extra hours when needed in 
their own and other offices. 

DMV split a telephone and tele- 
type operator position at head- 
quarters to allow two women to 
return to work after maternity 
leave. Supervisor Beth Reed said 
the arrangement worked well 
because ‘‘both were conscientious 
workers.’” She noted that several 
job share workers have filled cler- 
ical assistant positions. 

Beginning this month, the 
Region 2 Highway office will have 


~ 


the Region 2 office, Salem. 


two people sharing a secretary 
position and two filling an 
engineering aide job. Jennie Sroka, 
who will share secretary duties, said 
all four want time at home with 
their children. 


ODOT work force changes... 


Continued from page 1 

years as a DMV secretary blames 
women for some of the problems 
they encounter. ‘I’ve seen many 
women sit in a clerical job for 20 
years with the attitude ‘this is just a 
second income, and I’m bored 
around the house.’ That approach 
doesn’t promote quality of life or 
work,” said David Skinner. 

He encouraged men and women 
employees alike to “jump at the 
opportunity to advance and pro- 
mote yourself, or management 
won't notice you.” He cited the 
growth in his own role from ‘‘just a 
typist taking dictation and answer- 
ing the phone” to a level of making 
policy decisions with guidance 
from his supervisor and filling in 
when that person is away. 

Ironically, his only irritation in 
the secretarial position was caused 
by one female assistant manager 
continually gloating about having a 
male secretary, he said. 


Sense of humor helpful 


A sense of humor is helpful when 
you encounter strong reactions as a 
male working in a nontraditional 
position, noted Jim Odom, admin- 
istrative assistant in the Highway 
Division Permit Unit. 

He’s had no problems in various 
ODOT positions, but sometimes 
received funny comments working 
13 years in clerical jobs for a truck- 
ing company, he said. 

Such minor occurrences should 
not deter anyone from pursuing a 
career in a chosen field, he said. 
“Don’t let the usual male/female 
work roles prevent you from enter- 
ing a particular field. Things are 
changing,” he said. 

Perhaps encouragement that 
such change will take place comes 
from minority and handicapped 
workers who initially were the 
focus of social and legal efforts to 
insure equality. 

Most workers in these categories 
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reported a general feeling of accep- 
tance and comfortable working 


_ relationships. 


Fourteen years ago, Al Vasquez 
resented an implication that he had 
been hired due to his Mexican- 
American background when noti- 
fied by an Affirmative Action officer 
that he was accepted for a trainee 
position. Since that moment, he has 
found ‘‘people are very suppor- 
tive.” 
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Starting as a clerk 1 typing 
memos, he has filled varied posi- 
tions in DMV offices in western 
Oregon and has managed the west 
Eugene office more than three 
years. His guiding philosophy: 
“Give of yourself, seek varied work 
assignments and don’t give up.” 

Kevin Price, a black park ranger 2 
at Emigrant Springs, said he is one 
of the few blacks working in eastern 
Oregon for the division. 

He’s had no pressure from his 
peers to prove himself because he 


DOUBLE EXPOSURE--Crystal Debroekert, left, and Carol Loewe 
strate the concept of job sharing. They split an engineering aide position in 


ep 


Two people share a clerical spe- 
cialist job in the copy center at the 
Transportation Building, and a 
highway maintenance worker posi- 
tion will be shared in Region 3 
beginning next spring. 


is black, he said, ‘‘but sometimes in 
my own mind | think that | want to 
perform better because of my 
race.” 

He stresses his work philosophy 
with a crew of juvenile offenders he 
supervises: ‘Getting along with 
others is as important as doing your 
job.” 

Roger Olfert, a paraplegic sys- 
tems analyst in the Information Sys- 
tems Branch, said he felt like a 
token handicapped employee 
when he was first hired in 1971, 
because of the governor’s cam- 
paign to “Hire the Handicapped.” 
Since then, though, the only issue 
has been whether various buildings 
have been accessible for him. 


Hired for trial period 


Richard Olson, an engineering 
technician for the Metro Region 
Location and Design Unit, has a 
hearing impairment -and initially 
was hired through a state program 
that allows agencies to give handi- 
capped employees a trial period to 
determine if their handicap will 
prevent them from meeting posi- 
tion requirements. 

Both Olson and his supervisor, 
Bob Schalk, report the program is 
beneficial to the agency and the 
employee. Olson now is a perma- 
nent employee, reading lips and 
writing notes when necessary to 
communicate with his co-workers. 

He said he felt he had proven to 
himself and others in previous jobs 
that “it doesn’t matter if you’re deaf 
or not.” He said he’d like ODOT to 
hire more deaf and handicapped 
people. 

The ODOT workers interviewed 
challenged the department to help 
others follow their career paths by 
promoting such programs that 
helped Olson, by making employ- 
ees aware of the opportunities 
available to them and by providing 
training to help them move into 
other positions. 


n demon- 


Programs 
help firms 
get work 


While social movements and 
special programs have advanced 
the status of minorities and women 
employed within ODOT, other pro- 
grams seek to achieve the same 
goals with contractors bidding on 
departmental projects. 

The highway construction pro- 
gram assists individuals and firms 
certified as minority, women or dis- 
advantaged businesses. Kay Turner 
manages the unit responsible for 
administering the program. 

Certified firms receive notifica- 
tion of all projects going out to bid, 
lists of prime contractors who hold 
bidding plans, and announcements 
of contract awards, including a list 
of prime contractors and itemized 


bids. 
Information helps owners 


Turner said this information tells 
business owners what type of work 
other contractors are performing, 
gives them names to contact to 
promote their company or product, 
and lists prices bid by their com- 
petitors. 

Turner and members of her staff 
serve as liaison between certified 
firms and other Highway Division 
personnel. Through consultants, 
her unit arranges assistance in 
bonding, financial management, 
reading and interpreting plans and 
specifications, advertising, bidding 
and estimating. 

“Project managers and Highway 
Division staff members have bent 
over backwards” to supply infor- 
mation and offer encouragement, 
said Gaynet Melsheimer, owner of 
Gaynetco Inc., in Portland. 


Firm has grown 


She said the Women Business 
Enterprise program helped by ‘‘for- 
cing contractors to look at sources 
of supply other than their normal 
contacts.” She has attended educa- 
tional events and used material 
offered through the program. 

So has Charles Crews, the black 
owner of Ultimate Development, 
Portland, a commercial/industrial 
sandblasting and painting firm. 

Turner introduced Crews to the 
consultant who helped him arrange 
bonding, thereby qualifying his 
company as a general contractor as 
well as a bonded subcontractor. 

The first week in October has 
been designated nationally as 
Minority Business Enterprise Week. 


Passenger map 


proves popular 


More than 250 public and pri- 
vate groups have placed bulk 
orders for ODOT’s new passenger 
services map, reducing the current 
inventory to about 3,000 from the 
original 50,000 press run. 

Paul Norris, manager of the Pol- 
icy and Planning Section, said 
orders have come, for example, 
from senior citizen centers, travel 
agents, chambers of commerce, 
airlines, and government agencies. 

‘The public response to the map 
is far beyond anything we imagined 
might happen,” Norris said, “and it 
beats what other states have done 
with similar maps.” 
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New personnel manager outlines goals 


This is the first of three articles 
outlining the effects of recent 
reorganization of ODOT’s Person- 
nel Services Branch into three sec- 
tions. 

“The goal of the personnel pro- 
gram is to recruit and retain, 
through development and 
advancement, the best possible 
work force for the department.” 

After less than two months on 
the job, that’s how Karen Roach, 
manager of the Personnel Section, 
summarizes the task before her in 
the newly created position. 

She has firm ideas about how the 
goal can be reached. ‘’To accom- 
plish the goal, the personnel staff 
can consult and assist. We can pro- 
pose activities and strategies, but 
they must be carried out as a part of 
every manager’s job,” she said. 

The success of the personnel 
program in any organization does 
not rest with the personnel office, 
she believes. ‘‘Rather, it’s directly 
tied to management’s commitment 
to the goal and daily practice of 
good personnel management. The 
idea, of course, is to prevent per- 
sonnel problems from developing 
in the first place,”’ she said. 

Her initial assessment indicates 
that’s not the approach in general 
practice today at ODOT. This is due 
in part to the way the Personnel 
Section has operated historically-- 
direct involvement in most all per- 


sonnel matters, she said. 

Also, most managers are more 
comfortable with technical task 
supervision than in dealing with 
people problems, she said. As a 
result, personnel staff members find 
themselves most often assisting 
managers with personnel problem 
resolution rather than problem pre- 
vention, she said. 

“It’s as important to practice pre- 
ventive maintenance with people as 
it is with expensive equipment,” 
she added. 


KAREN ROACH, left, personnel manager, conducts a meeting with members 


Processing the mountain of 
forms resulting from hiring, retire- 
ments, transfers and promotions 
also currently limits the Personnel 
Section to reacting to issues and 
problems. 

‘‘We want to operate with a pro- 
active approach,” Roach said, cit- 
ing needs for a new employee 
orientation program and consistent 
instructions and training manuals 
for supervisors to help them be 
more comfortable in their roles as 
people managers. 


of the recently reorganized staff: Jerry Croft, labor Irelations; Shirley 
Ziebart, personnel specialist; and Bob Erickson, assistant personnel manager, 


right. 


“Serving Oregon in the movies’”’ 


Divisions help production companies 


The Department of Transporta- 
tion slogan ‘Serving Oregon on the 
Move” should at times read “Serv- 
ing Oregon in the movies.” 

Parks and Highway Division peo- 
ple have increasing contact with 
movie, television and commercial 
production companies who want to 
use Oregon’s scenery as a back- 
drop. 

“Oregon’s highways and parks 
are beautiful,’ said Laura Pryor, 
manager of the film and video 
recruitment program of the Oregon 
Department of Economic Develop- 
ment. She said Oregon is attractive 
to producers because it is fresh new 
territory, and the state offers tre- 
mendous geographic variety within 
a small area. 

A film crew can easily spend 
$50,000 in a community by hiring 
local people, renting vehicles and 
securing food and lodging, she 


noted. A production company 
expects to spend more than $1 mil- 
lion in the Astoria area this month 
filming ‘‘Goonies,’’ a Steven 
Spielberg production. 

Elaborate sets include a light- 
house and a restaurant to be con- 
structed in Ecola State Park. 

Darald Walker, Region 2 parks 
supervisor, said the company 
posted a bond to cover the expense 
of returning the park to its natural 
state. The park will close its main 
entrance road for a couple of hours 
one day to allow filming there. 

This summer, segments of the 
CBS series ‘‘Knots Landing’ were 
filmed in various coastal parks near 
Newport, he said. 

He said producers have caused 
no problems for park personnel or 
visitors and have cleaned up each 
area when they leave. He praised 
Pryor for creating a good working 
relationship and informing parks 
personnel in advance about filming 
requests. 
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MAKING RAIN on the Oregon Coast was required for filming a Goodyear 


Pryor acknowledged that her 
role as liaison can be frustrating. 
“Production crew schedules are 
erratic because they work with so 
many variables. They transport 
people and equipment long dis- 
tances. A change in the weather 
can completely destroy their plans 
for days,” she noted. 

A producer’s creative ideas 
sometimes can cause frustration for 
ODOT staff members. In late Sep- 
tember, for example, a director 
wanted to close the Mt. Hood 
Highway to film Chevrolet’s entire 
1985 product line driving up the 
highway three abreast. 

Highway Division supervisors 
denied the request because they 
felt it would be hazardous to close 
the highway at the particular loca- 
tion chosen by the producer. How- 
ever, Pat Schwartz, assistant state 
highway engineer, directed that the 
division give full cooperation for 
filming at an alternative site later 
that same week on Highway 26. 


RT 


tire commercial in September. A camera crew huddles beneath the dark 
plastic canopy in the foreground. Nearby, Ron Cox, flagger, stops traffic for a 
few minutes on the Otter Crest Loop near Newport. 


The personnel section needs an 
updated information system to be 
able to study turnover rates, retire- 
ments and other issues on a unit 
basis. Retrieval of such information 
is cumbersome and expensive, or 
now must be done manually. 

To establish a baseline for 
improving the ODOT personnel 
system, Roach has requested an 
evaluation this fall by the Executive 
Department’s Personnel Division. 

To help deal with the growing 
office workload, a personnel ana- 
lyst will be added to the section, 
allowing others more time to get 
into the field and meet face-to-face 
with managers, Roach said. 

‘‘We want to know what manag- 
ers need and what we can do to 
help, serving as a catalyst for 
change,” she said. 

This approach should generate 
fewer grievances and personnel 
problems, lower turnover and bet- 
ter union relationships, she said. 

“Working with managers, we 
hope to show employees that they 
have career opportunities here. We 
want to assure that there is a 
healthy, fair work environment,” 
she said. 

The tenor of the organization is 
good, she noted. ‘‘There is high 
morale, commitment and dedica- 
tion throughout the work force,’’ 
she said. ‘‘I feel fortunate to be a 
part of it.” 


Alsea bridge 
fate discussed 


Some 125 individuals and group 
representatives were reassured last 
month that a replacement for the 
decaying Alsea Bay Bridge would 
be aesthetically  pleas- 
ing--’’something Oregonians and 
the Department of Transportation 
can be proud of.” 

The two-hour Waldport meeting 
was held to explain the findings of 
an independent consulting firm 
hired to do a $280,000 feasibility 
study for rehabilitating the bridge. 

The consultants and the High- 
way Division both recommend that 
the bridge be replaced, said State 
Bridge Engineer Walt Hart. How- 
ever, the Transportation Commis- 
sion has made no final decision 
about the 48-year-old bridge’s fate. 

“We aren’t anxious to remove it, 
but we also know it can’t carry 
traffic many more years without 
restrictions,” Hart told the group, 
“and that would have economic 
impacts on this area.” 

He said a replacement bridge 
would be a “21st century structure 
appropriate to the Alsea Bay area.” 

Comments from those at the 
meeting were divided between 
favoring replacement or seeking 
restoration. Several, including the 
director of the Oregon Preservation 
Resource Center, voiced concern 
that the division wouldn’t design an 
attractive replacement. 

Hart assured them that a cit- 
izens’ advisory group would be 
appointed to participate in the 
design process for a new bridge. 

The consultants blamed deterio- 
ration on waves, wind and rain that 
»have carried rust-inducing chlo- 
rides to the underlying steel 


through the structure’s porouscon- __ 


crete. : 
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Recycled asphalt 
cuts costs by half 


Two district maintenance super- 
visors have turned a nuisance into a 
valuable commodity. They recycle 
asphalt, and cut the cost of paving 
and patching projects by more than 
half. 

Maury Payne, in District 2B, Mil- 
waukie, said he has championed 
the process a number of years and 
is gratified to see others accept the 
concept. 

Several methods can by used for 
saving road surface material that 
otherwise would be dumped. A 
cold planer equipped with carbide- 
tipped teeth can grind from a frac- 
tion of an inch to a foot of surface 
and road-bed. 

Usually this material is stockpiled 
for future use as base material for 
roads, or is mixed with emulsions in 
hot or cold processes and put back 
down as road surface material. 

“In the cold mix process this 
costs about $9 per ton, including 
the value of the recycled grindings, 
compared to $21-24 per ton for hot 
asphalt mix,’’ Payne pointed out. 

He said the cold mix has limited 
applications in low-volume traffic 
or light-load areas at this time, but 
many people are experimenting 
with new methods because of the 
substantial cost savings. 


A few years ago Payne trained a 
crew to run a rented cold planer 
and they now work from May 
through October in a number of 
districts. 

The planer also can be used 
effectively in small patching proj- 
ects because crews can grind off 
only the portion of the surface that 
is damaged with a minimum distur- 
bance of roadbed. 

This summer in District 10, Dick 
Nelson, maintenance supervisor, 
used a cold planer on five miles 
near Mt. Bachelor and two miles of 
the highway south of La Pine. 
Instead of hauling the grindings 
away, the crew piled them on the 
adjacent road surface, added water 
and emulsified asphalt and graded 
the mixture back to its original loca- 
tion. 

After rolling and compacting, the 
surface was ready to immediately 
open for traffic. A few days later, to 
smooth the surface, the planer 
ground off a fraction of an inch, 
which was placed back on the sur- 
face and again rolled. 

Nelson said this aproach was 
one-third the cost of conventional 
methods since the nearest source 
of hot asphalt would have been 50 
miles away for the two projects. 


CR res cate’ 
a te 


SURFACE RECYCLED--Duane Sauer, H 


‘ Po ae SES 
at Sea 1 4 Seas 


MW 2, measures the depth of a cut in 


the pavement surface ground off by the cold planer. The asphalt will -be 


recycled to pave the same roadbed. 


Microwave network boosts reliability 


Recent completion of the west 
loop of ODOT’s microwave net- 
work increases the system’s reliabil- 
ity from 85 to 99 percent, according 
to Dave Jackson, Communications 
Unit. 

This boost in reliability allows 
addition of a number of commu- 
nication functions and may lead to 
creation of an independent tele- 


SNE bene i 3 Beet 
TOWERING OVER Prospect Hill near 
Salem, are Dean Hurless, commun - 
ication specialist, and Tom Winni - 
ford, communication technician. 


phone system for state agencies. 

Completion of three microwave 
stations between Klamath Falls and 
Bend connects mountain-top tow- 
ers that beam signals around the 
loop that passes through The 
Dalles, Portland, Salem and Med- 
ford. 

Jackson explained that the loop 
configuration allows automatic re- 
routing of signals in another direc- 
tion when one microwave station is 
not functioning. In the past, with- 
out the loop, equipment failure or 
power outages could create mal- 
functions two or three times 
weekly, he said. 

By the end of 1985, 
reliability and coverage will in- 
crease again with installation 
of battery back-up and con- 
nection with an east loop to 
serve the northeast quadrant 
of the state, Jackson said. 


> 


Costs reduced 


The improved reliab- 
ility of the system now 
opens the door for 
many state agenc- 
ies, as wellas ODOT 
divisions, to send com- 
puter data over this 
network, Jackson said. 
A main advantage will be cost 
savings. Monthly charges for a 
phone line connection to send 
computer data between Hermiston 
and Salem total $3,500. Sending 
the data by microwave could cut 
the bill to $1,500, Jackson said. 
Future applications may include 
functions such as sending weigh-in- 
motion figures from the collection 
point directly to a central computer 
in Salem. ‘‘We may get to a stage 
where an engineer working in the 
field could order design informa- 
tion from headquarters,” Jackson 
said. 


In conjunction with the Depart- 
ment of General Services, the Com- 
munications Unit is discussing 
laying a fiberoptic cable alongside 
Interstate 5 to serve as a commu- 
nication link for state offices and 
using microwave to connect other 
facilities outside that corridor, he 
noted. 

This could evolve into a private 
telephone system for state agen- 
cies, he said. 

“There are many ideas. The only 
thing we know for sure is that such 
networks will grow at phenomenal 
rates and the technology will 
change quickly,” he said. 


Coulter joins 
foreign study 


State Highway Engineer Scott 
Coulter will leave for Europe later 
this month to join a task force 
brought together by the Interna- 
tional Road Federation and the 
Federal Highway Administration to 
review highway issues and design 
standards in several countries. 

The eight or nine-member task 
force will spend three weeks taking 
a close look at three areas: The 
design and management of pave- 
ments, geometric design standards 
of rural highways, and the opera- 
tion of heavy freight vehicles. 

Oregon’s chief highway 
engineer was selected for his 
involvement with truck size and 
weight limitations and regulations 
in the western states, and his work 
with trucking issues on a national 
basis. He will lead a task force sub- 
group dealing with this subject. 

The task force hopes to find out 
what features European countries 
apply to their road designs that 
could prove beneficial in the U.S. 


Staff members 
tour Banfield 


Two years from now, streetcars 
will run again in Portland, but they 
will be called light rail cars, a group 
of Salem ODOT employees were 
told last month as they inspected 
the Banfield Light Rail project in 
Portland and Gresham. 

The Banfield Light Rail project is 
one of the largest single projects 
ever undertaken by the department 
since the construction of the Inter- 
state Highway System, said Denny 
Moore, administrator of the Public 
Transit Division. 

‘‘We wanted to provide an 
opportunity for several key employ- 
ees, including policy and planning, 
project management, public affairs, 
public transit, rail, utility and other 
units, to actually view the magni- 
tude of the project and its pro- 
gress,” Moore said. 

Lily Gille, a budget officer for the 
Finance Branch, said this was the 
first field trip to an actual work 
project that she had been able to 
take during her eight years with 
ODOT. “It gave me a much clearer 
picture of what is really going on 
out there,” she said. 


People back parks 


By a margin of more than three 
to one, visitors to the Parks Division 
booth at the Oregon State Fair indi- 
cated they favor increased tax sup- 
port in order to keep existing state 
parks open. 

A total of 7,919 took part in the 
“bean poll,” an unscientific sam- 
pling which allowed visitors to drop 
a bean in a “yes” or “no” slot in 
response to the following question: 
“In order to keep existing Oregon 
state parks open, would you be in 
favor of increased tax support for 
the division?”’ 
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Highway and Transportation com - ¢ 
many of those years as chairman. 
pene in 1979 at the request of Gove 


A committee working to develop the 

Glenn L. Jackson Scholarship Program would 
” appreciate some help from ODOT employ- 
ees in setting policy. 

The plan is to provide one or more college 
scholarships annually to sons and daughters 
of ODOT employees. 

Contributions would be solicited from 
ODOT employees and, in the private sector, 
from friends and associates of the late Glenn 
Jackson. Interest from the accumulated 
funds would provide the cash amount of the 
annual scholarships. 

Glenn Jackson served for 20 years on the 


tion Bldg., Salem, OR 97310.. ; = 
To provide an indication of the character — 
and contribution of Glenn Jackson, ODOT. 
administrators and commissioners. “were 
asked the following question: f 


Scott Coulter 
State Highway Engineer 


Glenn L. Jackson 


Tom Walsh 
ce Former Commission 
Dave Talbot Member 
Rane Parks Administrator | 

is wy ay Sk eae fey 

Fred Miller Tony Yturri George Bell 

ODOT Director Commission Chairman Assistant Director 

FRED MILLER DAVE TALBOT TONY YTURRI SCOTT COULTER GEORGE BELL TOM WALSH 


A great Oregonian. 
Probably the one 
person most 
responsible for our 
quality highway and 
parks systems. An 
outstanding model for 
all managers. He made 
decisions rapidly and 
moved the 
organization ahead 
while demonstrating a 
concern for employees 
and their future. 


Numerous traits come 
instantly to mind: He 
could grasp a complex 
problem quickly. He 
had vision--sensing the 
long-term importance 
of a project. He was a 
“planner’’--define the 
problem, consider the 
alternatives, make a 
decision. He was 
dedicated to highways 
and parks, and he was 
very human. 


His kindness. His fine 
and subtle sense of 
humor. The ability to 
analyze complex 
problems and reduce 
them to clean and 
understandable terms. 
The willingness to help 
others. His humility 
and generosity. His 
business and political 
acumen. His loyalty 
and natural bent for 
leadership. His sense of 
obligation to the state 
and his fellow man. 


Glenn Jackson had the 
ability to get things 
done by orchestrating 
a compromise with the 
parties, adjusting or 
shifting positions 
slightly, but not 
beyond the point 
where they couldn’t 
support the decision. 
He could lead a group 
of diverse interests 
toward ‘‘true 
consensus.” He could 
also be working on 
several tasks at virtually 
the same time, and all 
with his 120 percent 
enthusiasm. 


Glenn used his 
amazing power for 
good causes-- 
highways, parks, Boy 
Scouts, tourism, jobs 
for teens. He loved 
Oregon and wanted 
the best for it. No one 
could ever say no to 
him when he asked for 
help. | still think about 
him, often. He is the 
only irreplaceable 
person I’ve ever 
known. 


The General. Our 
leader, the accessible 
citizen. Talented and 
aggressive, but always 
generous. Industrious 
and decisive, but with 
a warm smile and a 
delightful sense of 
humor. A man with 
lofty visions, but a 
common touch and 
workingman’s hands. 
ODOT never had a 
better friend than 
Glenn. 


Glenn Jackson Scholarship Fund Questionnaire 
1. Is the scholarship program a good 


idea? 
[]Yes [ ]No 


4. Scholarships could be awarded on 
the following criteria. Rank in order 
of importance, with 1 being the high- 
est: 

[_] Academic record in high school. 
(J Financial need. 

[_]Leadership qualities. 


ee 


2. Would you contribute toward _ 
establishment of the scholarship 


fund? 
[ ]Yes [ ]No 


Caro er 


bs 
WEAN) 
T) 


[_] Nonacademic achievements. 
ca) Omer. | 


3. Which of the following amounts, 
which would be tax-deductible, is 
closest to what you would contribute 
on a one-time basis? ens er Ae ee Direc r _ 
[Jee $10 3-1 $25.77 1650 ClRepayable. 3 pt aie Rage Transportation BI Be 
L] More > iRepayable with interest. gat IR 97310 by C er 


Pe. Se the. ,- * a d bs ts ,, ¥ rls Be ee Pe S Fs va ~~ = ies & 3 Fit. a d ee Po Say Caer iz AS: etme, “ 2 ce Ee. li 7 nee 5 - . * he 


5. The scholarship amount should be: 
LIA gift. 
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Moving up the ranks 


Central Services 


Ae 


<> 


o> 


Glen R. Thommen, highway engineer (HE) 2 to HE 3, Salem. 
Highway 


Elaine L. Baker, clerical specialist to engineering aide (EA), Eugene. 

Ken L. Batchelder, (HE) 1 to HE 2, Portland. 

Darla S. Bellinger, EA to engineering technician (ET) 1, Salem. 

John W. Bolner, HE 1 to HE 2, Portland. 

Darlene M. Carda, secretary to management assistant A, Salem. 

Don R. Crownover, EA to ET 1, Salem. 

Charles R. Dowse, highway maintenance worker (HMW) 3 to highway 


maintenance foreman (HMF) 1, Heppner. 
James M. Findt, HMW 3 to HMF 1, Eugene. 
Harlin Gerlach, HE 3 to supervisory highway engineer (SHE) B, LaGrande. 


James I. Grassman, HE 1 to HE 2, Salem. 
David W. Greenburg, HE 1 to HE 2, Salem. 


John P. Groth, HE 1 to HE 2, Salem. 


Edward R. Haury, HE 2 to HE 3, Salem. 
Richard T. Heinemann, ET 1 to ET 2, Salem. 


David Shaw 
Highway Engineer 2 


, 


: ’ a : 
Marilyn Rasmussen 
Clerical Specialist 


Ralph L. Jennings, ET 1 to ET 2, Roseburg. 
Brigitte N. Johnson, secretary to word processing specialist, Salem. 


John W. Johnson, EA to ET 1, Salem. 


Samuel A. Johnston, HE 1 to HE 2, Salem. 


Julie E. Kliewer, HE 1 to HE 3, Salem. 
Charles A. Lemos, ET 1 to ET 2, Eugene. 
Jay D. McCoy, HE 1 to HE 2, Portland. 


Roger A. Miles, materials testing engineer (MTE) to HE 2, Salem. 


8 : & Ei 


Steven L. Muma, ET 1 to ET 2, Milwaukie. 
Robert G. Paul, HE 1 to HE 3, Eugene. 
James M. Sabel, EA to ET 1, Portland. 
David R. Shaw, MTE to HE 2, Salem. 
David R. Simpson, HE 1 to HE 2, Milwaukie. 
Bruce E. Thompson, ET 1 to HE 1, Salem. 


Ken Batchelder 
Highway Engineer 2 


rg oS sd 
Steven Muma 


Engineering 
Technician 


Motor Vehicles 
Billie Brown, secretary to administrative assistant, Salem. 
Nancy McDougal, clerical assistant to clerical specialist, Salem. 
Janise Mourlas, data entry operator to clerical specialist, Salem. 
Marilyn Rasmussen, clerical assistant to clerical specialist, Salem. 
Alvina Sparks, clerical assistant to clerical specialist, Salem. 


Crews receive safety awards 


The following ODOT crews 
earned safety awards recently: 

Crew 080-07, engineering crew, 
100,000 hours; Ken Karnosh, super- 
visor. 


Remembering 


Ed Kettner died Sept. 2 in Albany. 
He retired from Highway Divi- 
sion extra-gang paving crews in 
1964 following an on-the-job 
injury. He had lived in the Salem 


_ area and traveled extensively. 


Survivors include a son, Charlie 


_ Kettner, HMW 4 with the Albany 


bridge crew. 


ud 


Crew 124-25, Astoria Bridge 
painting crew, 3 years; Glenn 
Wood, supervisor. 

Crew 153-37, LaGrande land- 
scape crew, 3 years; Harold Ander- 
son, supervisor. 

Crew 151-37, Ontario landscape 
crew, 12 years; Lowell Shelton, 
supervisor. 

Crew 080-27, engineering crew, 
100,000 hours; Wilmer Robertson, 
supervisor. 

Crew 142-02, Sisters mainte- 
nance, 250,000 hours, Ralph Call- 
ison, supervisor. 

Crew 143-30, Klamath Falls extra 
gang, three years; C.J. Smith, super- 
visor. 


People Page 


Brown survives accident 


District 7 Maintenance Super- 
visor Bill Brown’s condition at V/A 
press time was reported as greatly 
improved following a logging truck 
accident. 

Brown was inspecting a project 
when the accident occurred Sept. 
ay: 

His wife, June, said doctors are 
giving encouraging reports for con- 
tinued progress. 

State Highway Engineer Scott 
Coulter and Pat Schwartz, assistant 
state highway engineer, flew to 
Coos Bay shortly after the accident 
to visit with Mrs. Brown and con- 
sole the family. 

Brown has been District 7 main- 
tenance supervisor (DMS) since 
1973. He started his Highway Divi- 
sion career in 1948 as a chainman. 

Mike Anhorn, District 8 assistant 
DMS, has been assigned as acting 
DMS during Brown’s recovery. 


Bill Brown 


United Way campaign begins 


“You really get a lot for your 
money contributed to United 
Way,” said Joe Christian, ODOT 
fiscal officer, who for the next six 
weeks will serve as a loaned execu- 
tive to the Marion-Polk United 
Way. 

“A $5 donation will pay a year’s 
membership in the Boys and Girls 
Club of Salem,” he said. “There are 
numerous other examples of good 


buys throughout the state in United ~ - 


Way supported programs that help 

Oregon’s citizens,” he said. 
‘People were very generous last 

year. ODOT exceeded its goal by 


Carter joins 
legal counsel 


Cindy Carter, 26, has been 
appointed to the ODOT legal 
counsel's staff, effective Sept. 17. 
She replaces Miriam Feder, who 
resigned to take a job with 
Tektronics Inc. in Beaverton. 

Carter grew up in Salem, gradu- 
ating from Sprague High School, 
Willamette University, and the 
Willamette University College of 
Law in 1981. 

She was with a private law firm in 
Salem for six months before joining 
the Benton County district 
attorney’s staff in Corvallis, where 
she has worked for the past two 
years. 

“Law has been an important part 
of my lifé for as long as | can 
remember,” she said, adding that 
her father, brother, husband ‘and 
many Close friends are all lawyers. 

Her primary responsibilities will 
be as legal counsel to the Motor 


18 percent,” he said, with each 
division represented in at least one 
category of top 10 contributors by 
dollar amount or percent of par- 
ticipation. 

He urged employees to renew or 
initiate United Way pledges by the 
early November deadline. 

ODOT Director Fred Miller 
added, “Weare successful as state 
employees not only by serving the 


‘public-as part of our job, but by 


helping within our communities as 
well. The United Way campaign 
gives us a great opportunity to pro- 
vide this assistance .”” 


és es or 
Cindy Carter 
Vehicles and Public Transit divi- 
sions, and for the collection of 


claims for damages to DOT proper- 
ties. 


Region Safe Driving Awards announced 


The 1983-84 winners of the 
Region Safe Driving Awards for sec- 
tion maintenance crews have been 
announced. 

They are: 

Urban category, Sylvan, Dick 
Juden, supervisor. 

Rural west category, Port Orford, 
Gerald Gregory, supervisor. 

Rural east category, Prineville, Al 


Walters, supervisor. 

Snow category, Enterprise, . 
Hubert Murrill, supervisor. 

Major mountain pass category, 
Austin, Wayne Anderson, super- 
visor. 

The top crews receive a plaque 
at a dinner. Winners are chosen 
through a competitive point system 
based on the crew’s driving record. 
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On the job with ...Walt Hart 


By Jim Bottom 
Highway Information Officer 


“In this job there’s no margin for 
error,” says State Bridge Engineer 
Walt Hart. “We don’t let anything 
leave this office without an inde- 
pendent check of the original 
design.” 

Bridge design is slow, precise 
and demanding, but Hart claims he 
has little patience--becoming frus- 
trated by the very work he loves. 

“I’m, by nature, impatient,’”” he 
explains. “I like to get things done. | 
get impatient with our inability to 
expedite.” 


“| get impatient with 
our inability to expedite.”’ 


A 30-year veteran with the 
Bridge Design Section--the last 14 
as its administrator--Hart has seen 
many changes, but he especially 
regrets the employee layoffs that 
“robbed us of extremely capable 
people” in the mid 1970s. 

The biggest change, however, 
has been public attitude about the 
Highway Division, he says. Out of 
the environmental concerns of the 
late 1960s and 1970s came tough 
new constraints on how the divi- 
sion operates. 

‘‘At one time it was thought that 
whatever we did from an engineer- 
ing point of view was right,” Hart 
says. ‘‘Then the environmental 
issue swung public thinking the 
other way; now it’s swinging back 
to a more moderate position.” 

In the process, he says, the divi- 
sion is held more accountable for 
what it does. ‘‘And we should be,’”’ 
he adds. 


Don Shaffer, 3838 Meadowlawn 
Loop SE, Salem 97301. Ret. ODOT 
bicycle engineer, 1982. 

“| have been so busy since retir- 
ing that | don’t know how | had 
time to work,” Don said. 

‘Traveling has been great fun,’’ 
he said, listing trips to California, 
the Midwest and Canada. ‘‘The big 


> 


PRACTICING WHAT he preached, 
Don Shaffer, retired bicycle 
engineer, travels many miles by 
bicycle, but not for his biggest trip-- 
to Australia this summer. 


Also in the process, division 
engineers, who once worked 
quietly behind the scenes, find 
themselves explaining their plans 
and work to the press, legislature 
and public. Unfortunately, commu- 
nication skills haven’t been a part of 
engineering education or training. 

Hart considers public contact his 
most arduous responsibility. 

“It’s difficult,” he explains. “It’s 
certainly not something everyone 
in the division looks forward to. 
We're not conditioned to deal with 
the legislative process or the media. 
We prefer to do our job.” 


é 


Gerke 


about our aging coastal bridges has 
‘‘required considerably more 
effort’ than other problems. 

Increased pressure from public 
scrutiny and a growing work load 
have not lessened Hart’s enthusi- 
asm for bridge designing, however. 
He likes the people he works with. 
He calls supervising the 75-person 
staff the ‘‘satisfying part’ of his job 
because of their ‘‘quality and pro- 
fessional standing.” 

Hart came to work for the Bridge 
Section on a field construction 
crew right after graduation from 
Oregon State University in 1952. 


DOWN UNDER--State Bridge Engineer Walt Hart and Harold Seaton, 


“snooper’” crane operator, prepare to take a close look at deterioration 


under the Alsea Bay Bridge. 


Hart expects he'll face the public 
more frequently in coming months, 
as the future of the Alsea Bay Bridge 
is decided. 

The issue has focused more pub- 
lic attention on the Bridge Section 
than ever before, he says. In fact, 
the broader issue of what to do 


trip was to Australia’ early this 
summer to visit his daughter and 
two grandsons, he said. 

He flew to several cities in that 
country, but the last 800 miles of his 
journey to Perth were on a bus 
“traveling a strip of pavement 
about 12 feet wide. When we met 
another car, both vehicles moved 
the outside wheels to cinder shoul- 
ders,’’ he reported. 

He spent three weeks with his 
daughter. Parts of the lifestyle that 
intrigued him were: Motorists 
install heavy grill work, called roo- 
bars, on the front of their vehicles 
to protect them when they hit kan- 
garoos or sheep. Instant water 
heaters or solar heaters supply hot 
water--U.S. type units are too inef- 
ficient. You can find McDonalds 
and Kentucky Fried Chicken out- 
lets. 

‘‘The people were very open and 
friendly. They enjoy listening to a 
‘yank’ with his funny accent,’”’ he 
said. 

Back around Salem, Don travels 
on two wheels and concludes he 
wouldn’t want to ride a bike across 
Australia. 


John Earley, 528 Juntura Ct. S.E., 
Salem 97302. Ret. highway infor- 
mation officer, 1982. 

John reports he’s been too busy 
painting his house, gardening and 
caring for 125 rosebushes to golf 


Later that year, he was called 
into the Navy to serve two years. 

Just a few months after returning 
to his former job, he moved into a 
temporary assignment as a specifi- 
cations engineer and continued to 
rise up the ranks. 

For the future, Hart has two pri- 


Retirees let us know what's happening 


very often the past few months. 

His son, daughter and grand- 
children live nearby and he enjoys 
spending time with them. 

This fall John will attend his first 
high school class reunion--the 
50th--in Massachusetts. He and his 
wife, Jane, hope to take side trips to 
Michigan and Maryland, to visit rel- 
atives and admire the fall foliage. 

Would you believe the former 
highway promoter is considering 
taking a train for this journey? Have 
a good trip, John, however you 
travel. 


Gilbert Jones, 5510 Windsor 
Island Rd. N., Space 99, Salem 
97303. Ret. Hwy1973. 

“Gib” says he always wanted to 
see more of the U.S., so one of his 
first ventures following retirement 
was a seven-month tour of the 
states in an Airstream travel trailer. 

Another trip he likes to talk 
about is one to Berlin, Germany, to 
visit his son. While there, he man- 
aged to work in a few side trips to 
other nearby countries. 

Just recently he returned from a 
summer camping trip to Wallowa 
Lake in eastern Oregon. 

During the winter he enjoys 
teaching silversmithing at the Salem 
Senior Center. And, he still plays a 
lot of tennis, plus he walks about 
eight miles a day--hopes to 
increase that to12. 
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mary goals: To continue efforts to 
provide professional growth 
opportunities for Bridge Section 
employees--’’my greatest responsi- 
bility,” he calls it--and to see the 
Alsea Bay Bridge issue resolved sat- 
isfactorily. 


“There has always been 
support to be innovative.” 


‘| hope to see the selection of a 
new structure that can stand up 
against any of the C. B. McCullough 
bridges on the coast,” he explains. 
With continued department sup- 
port, he’s confident he’ll achieve 
this goal. 

‘Throughout the time I’ve been 
in a decision-making position, 
there has always been support from 
the administration to do some 
innovative things in bridge archi- 
tecture,” he says. 


His pride really shows when he 
talks about his grandchildren, and 
understandably so. One grandson 
played tennis at the summer Olym- 
pics, and a granddaughter recently 
competed in the Wimbledon tennis 
matches in England. 

About retirement, Gib says it’s 
great ‘‘doing what | want to do, and 
not what | have to do.” 


Enrique ‘‘Hank’’ Rodriguez, 
12406 Rock Spring Drive, Sun City 
West, AZ 85375. Ret. Hwy 1982. 

The above address contains the 
biggest news about Hank. He 
moved to the retirement commu- 
nity from his home in Aloha in mid- 
September. 

“I've been enjoying my retire- 
ment very much, and I’m really 
looking forward to playing golf 
every day in Sun City West,” he 
said. 

Travels have taken him to Can- 
ada and along the West Coast as 
well as to Korea to visit a daughter. 


Dick Holton, Rt. 1, Box 807, Prin- 
eville 97754. Ret. Hwy 1982. 

Dick soon will head for Arizona 
where he also spent last winter. His 
favorite activity there is attending 
dog races. ‘| don’t make much, but 
| have a good time,” he said. 

Last year he and his wife, Agnes, 
traveled to the Southwest with their 
camper by way of the Ozarks. 


